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Academic Courses as an initiative of Curricular Activities

S.No. | Programmes Courses

1 BBA LLB(Hons.) |Family Law-I(Hindu Law)

2 BBA LLB(Hons.) | Affirmative Action and Discriminative Justice

3 BBA LLB(Hons.) |Human Right Law and Practice

4 BBA LLB(Hons.) | Women and criminal Law

5 Law courses Constitutional Law-I

6 Law courses Constitutional Law-I1

7 BBA Entrepreneurship and Small Business
Management

8 MBA(I) Industrial Law

9 MBA(I) Social Security and Welfare

10 MBA(I) Environmental Science

11 MBA(I) Personality Development

12 MBA Legal Framework Governing Industrial
Relations

13 MBA-BA Industry Readiness
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BBA LL.B. (HONS.,) m1 SEMESTER Max. Marks: 100
FAMILY LAW-I (HINDU LAW) Min. Marks: 36
PAPER CODE: BBL- 306 External : 60
(CORE) Internal : 40
CREDIT: 04

002 Analyse the concept of family and examine it’s need and utility with the changing dimensions of
ety,

003 Demonstrat

€ an advanced understanding of the prevailing status of adoption and maintenance

C_Oéz Develop a comprehensiye approach of the concept of inheritance, —I
UNIT-I Nature, Origin, Sources
(Lectures -8)

Nature of Hindu law

I.
2. Hinduism, origin and development, definitions
3. Schools and sources

Unit-11: Hindu Marriage and Dissolution

(Lectures -8)
1. Marriage
2. Kinds, nullity of marriage
3. Hindu marriage Act, 1955
4. Special marriage Act,1954
5. Divorce
6. Judicial separation, Restitution of conjugal rights
7. Group of matrimonial remedies
UNIT-III Mitakshara and Dayabhag (Lectures -8)
1. Joint family
2. Coparcenary, Property under Mitakshara and Dayabhag
3. Partition and Re-union, Women's estate , Stridhan
Unit-IV: Adoption, Maintenance of Guardianship (Lectures -8)
1. Gifts, Wills
2. Hindu Adoption and Maintenance Act, 1956
Unit-V: Inheritance

(Lectures -8)
I.  General rules of Succession Prof. (D
2. Disqualification relating to succession
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3. Hindu Succession Act, 1956
4. Religious Endowment

Text Books:

A ALLA

estamentary succession (2007), Universal
- Basu, N. D. ,Law of succession (2009), Universal =

3
3. Kusum, Marriage and Divorce Law Manual (2000), Universal

4. Manchanda, S. C., Law and Practice of Divorce in India (2000) Universal
5. P.V, kane, H istory of Dharmashastra Volume-2 pt. I at 624-632 (1974)

5. Kuppuswami (ed.) Mayne's Hindu Law and Usages Ch. 4 (1986)

7. B. Sivaramaya, Inequalities and the law (1985)

£ JDM. Derrett, Hindu law: Past and Present

9. LD.M. Derrett, Death of marriage law

10. A.A.A. Fyzee outline of Muhammadan law, (1998).

11. Paras Diwan,Hindu Law (1985)

12.5.T.Desai (ed.) Mulla’s Principle of Hindu Law, (1998) Butterworth’s-India

13. Paras Diwan, Law of Adoption, Minority, Guardianship and Custody (2000) Universal
14. Paras Diwan, Modern Hindy Law, Allahabad Law Agency, 1993

15. Mulla, Principles of Hindu Law, Lexis Nexis, 2018

LA

References:

1. Afzal Qutb, A Treatise on Faith Oriented Family Norms, 1990.

2. Kusum, Marriage and Divorce Law Manual, Universal Law Pub| ishing Co. Pvt.
Ltd.,2000

3. B.M. Gandhi, Family Law, Eastern Book Company, 2012
4. Paras Diwan ~ Family Law, Allahabad Law Agency, 2001

@a K Prof. (Dr.) Tarika Singh
/ Controller of Examination
Prestige Institute of Managemant and Research
Gwalior (M.P)
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BBA LL.B. (HONS.) IX SEMESTER Max. Marks: 100
AFFIRMATIVE ACTION AND Min. Marks: 36
DISCRIMINATIVE JUSTICE External : 60
PAPER CODE: BBL-903 Internal : 40
(CONSTITUTIONAL LAW GROUP)
CREDIT-04

Course Learning Outcomes: At the end of the course Students will be able to

« COI A: Discuss the fundamental concept of equality, rights and justice
CO1 B: Describe the Reservation policy of the Government in General and Public

Employment
« CO2: Relate the concept of women protection and child protection
« CO3: Illustrate the relation of abolition ofracial discrimination and begar system
« CO4: Appraise the concept of economic democracy in India
UNIT-1 - (Lectures -08)

Equality Rights and Justice
INIT-1I (Lectures -08)
Reservation policy of the Government in General and Public Employment
INIT-1I (Lectures -08)
Women Protection and Child Protection
UNIT-1V (Lectures -08)

Abolition of Racial Discrimination and begar system

UNIT-V (Lectures -08)
Economic democracy in India

Text Books:

1. V.N. Sukla, Constitution of India, Eastern Book Company
2. M.P. Jain, Constitution of India, Butterworth Lexis Nexis
3. D.D.Basu: Constitution of India. Nagpur, LexisNexis Butterworth Wadhwa

References:

Abolition of Bonded Labour by S.K. Singh.

The Constituent Assembly Debates. [New Delhi. Lok Sabha Secretariat]

K.C.Wheare Federal Government. [Oxford University Press]

Granville Austin: The Indian Constitution: Cornerstone of a Nation. [New Delhi,

Oxford University Press]
5. H. M. Seervai: Constitutional Law of India: A Critical Commentary. [Delhi. Universal

Law Publishing Co. Ltd A Prof. (Dr.) Tarika Singh
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BBA LL.B. (HONS.) IX SEMESTER Max. Marks: 100
HUMAN RIGHTS LAWS AND Min. Marks: 36
PRACTICE External : 60
PAPER CODE: BBL- 904 Internal : 40
(CONSTITUTIONAL LAW GROUP)
CREDIT- 04

Course Learning Outcomes: At the end of the course Students will be able to

« COIl A: Discuss the meaning and concept of human rights
« CO1 B: Describe the role of United Nations for the protection of human rights

CO2: Relate various international human rights instruments

CO3: Illustrate the implementation of human right treaties and conventions

CO4: Appraise various concepts of contemporary human right issues

UNIT —1: Introduction
(Lectures -08)

I. Meaning and Concept of Human Rights

2 Theoretical Foundation of Human Rights - Natural Law and Natural Rights, History
and | .

Development of Human Rights: Ancient, Medieval 17th & 18th Century, 19th & 20th
Century, Modern Developments :

4 Generations of Human Rights, Civil and Political Rights Economic,'» Social and Cultural
Rights :

tar

UNIT - 1I: United Nations and Human Rights ' (Lectures -08)

UN Charter '

United Nations Commission on Human Rights (Human Rights Council)

Sub commission on Prevention of Discrimination and Protection of Minorities
Commission on Status of Women

UN Centre for Human Rights & UN Commissioner for Human Rights

Office of UN High Commissioner for Human Rights

UN High Commissioner for Refugees

Role of UN in Protection and Promotion of Human Rights

00 N B e

UNIT = III: International Human Rights Instruments Prof. (Dr_) Tarika Singh

(Lectures -08) Controlier smination
mractine Tretitul : n'-wmr'searc'\i

1. International Bill of Human Rights
2. Universal Declaration of Human Rights, 1948 — Influence — Legal Significance
3. International Covenant on Civil and Political Rights, 1966{ ),
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4. First Optional Protocol

Second Optional Protocol to ICCPR

International Covenant on Economic, Social and Cultural Rights, 1966
- Optional Protocols to ICESCR

N O W

UNIT - 1V: Implementation of Human Rights

(Lectures -08)

UN Commission on Human Rights (Human Rights Council)
The Human Rights Committee (CCPR) under ICCPR

The Committee on Economic, Social and Cultural Rights (CESCR) under ICESCR
Treaty Bodies and Other Bodies

Regional System for Protection of Human Rights

The European Convention on Human Rights, 1950

The American Convention on Human Rights, 1969

African Charter on Human and Peoples Rights, 1981

. Arab Charter, 2004

0. Asian Human Rights Charter, 1998

RNV AE LN -

UNIT -V: Human Rights and'Contemporary Issues
(Lectures -08)

Women, Children, Minorities, Disabled person
Human Rights in India
Rights under Indian Constitution
Application of International Human Rights Law in India
Role of Indian Judiciary
The Protection of Human Rights Act, 1993 '
Establishment, Powers and Functions of NHRC < Role of NHRC
Contemporary Challenges to Human Rights
Science and Technology, Terrorism

PN W -

Text Books:

I. Basu, D.D., Human Rights in Constitutional Law, Prentice Hall, New Delhi (1994),
2. S.K.Awasthi and R.P.Kataria, Law Relating to Human Rights, Orient Publications,
New  Delhi (2000)

3. SK Kapoor, Human Rights under International and Indian Law, Central Law Agency,
Allahabad, (1999)

4. HO Agarwal, Human Rights, Central Law Publications, Allahabad, (12th Edn. - 2012)

Prof. (Dr.) Tarika Singh

Controlier of Examination
“ement and Researe
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References:

1.
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10.

Alston, Phillip, The United Nations and Human Rights, Clarendon Press, London
(1995).

Bajwa, G.S. and D.K. Bajwa, Human Rights in India: Implementation and Violations,
D.K. Publishers, New Delhi (1996).

Sehgal, B.P.Singh, ed., Human Rights in India: Problems and Perspectives, Deep and
Deep Publications, New Delhi (1999).

Justice Palok Basu, Law Relating to Protection of Human Rights, Modern Law
Publications, Allahabad (2002).

. Sircar, V.K., Protection of Human Right in India, Asia Law House, Hyderabad (2004-

05.)

Symmonides, J., Human Right: International Protection, Monitoring and Enforcement,
Rawat publications, New Delhi (2005)

Mamata Rao, Law Relatmg to Woman and Chﬂdren, Eastern Book Co., Lucknow
(2008)

G B Reddy, Woman and the Law, Gogia Law Agency, Hyderabad (2001)

SC Tripathi, Law Relatmg to Woman and Children, Central Law Publishers, Allahabad,
(2001) .

Paramjit S. Jaswal, Nishtha Jaswal, Human Rights and the Law. APH Publishing, New
Delhi (1996)

Prof. (Dr.) Tarlka Singh

Controller of Examination
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! BBA LL.B. (HONS)) IX SEMESTER Max. Marks: 100
WOMEN & CRIMINAL LAW Min. Marks: 36
PAPER CODE: BBL- 904 External : 60
(CRIME & CRIMINOLOGY GROUP) Internal : 40
CREDIT- 04

Course Outcomes: At the end of the course, students will be able to:

CO1 A: Demonstrate thestatus of women in india in constitutional perspective
CO1 B: Understand the personal laws related to the women

Qz: Analyze the criminal laws contains the offences against women and punishment

CO3: Evalute the various women welfare laws in india

CO4: synthesis the concepts related to labour welfare legislations for the protection of women

UNIT I:
Introduction, Status of Women in India, Status of Women —
Constitution of India & Women, Equality Provision

(Lecturers- 08)
International concerns,

(Lecturers- 08)
Personal Laws and Women, Unequal position of women — different personal laws and

Directive principles of State Policy, Uniform Civil Code towards gender Jjustice, Sex
inequality in inheritance, Guardianship

UNIT II1: (Lecturers- 08)
Criminal Laws and Women, Adultery, Rape, Outraging Modesty, Domestic Violence

Text books: e
1. Law relating to Women — Dr. Sayed Magsood Prof-‘_( ur.) lal f_" < ;;IY?Q
2. Law relating to Women — Dr. S.C. Tripathi Further R o

Testige Institute of Management and Research

t(M.P)
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5.Com LL.B. (HONS.) Il SEMESTER Max. Marks: 100
CONSTITUTIONAL LAW- 1 | Min. Marks: 36
PAPER CODE: BCL- 205 ‘ External : 60
(CREDIT:04) ) Internal : 40
(CORE)

 smrse Outcomes: At the end of the course, students will be able to understand:

Ne. i(‘ourseﬁ Outcome
COI: A Discuss the nature and features of Indian Constitution

CO1:B ' Describe the Composition and functions of organs of gov—emancc enshrined
under Indian Constitution
Co2 Relate the distribution of Powers between Center and State

€03 [llustrate the doctrines relevant to interpretation of Constitutional provisions
CO4 Appraise the emergency provisions given under Indian Constitution

[ mit-1: Constitution (Lectures-08)

a. Definition of Constitution and its Classification
b. Sources and Framing of the Indian Constitution
Salient features of Indian Constitution

Is Indian Constitution Federal in Nature?

U mut-11: Constitutional Organs (Lectures-08)

a. Parliament

i Composition
ii. Parliamentary Sovereignty
iii. Parliamentary Privileges
b. Executive Power: Power of President and Governor
Judiciary
1. Jurisdiction of Supreme Court and High Courts
1. Independence of Judiciary
L nit-111: Distribution of Powers between Centre and States (Lectures-08)

a. Legislative Relations between Union and the States
b. Administrative Relations between Union and the States
¢. Financial Relations between Union and the States

o/ o o o

97, AL ¢
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Controller of Examination 27
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Umie-IV: Relevant Doctrines (Lectures -08)
1, lerritorial Nexus
1. Harmonious Construction
itl. Pith and Substance
iv.  Doctrine of Repugnancy
v.  Colourable Legislation
L=V : Emergency Provisions: Articles 352- 360 (Lectures-08)

Proclamation of emergency,
b. effect of emergency.
¢. Financial emergency

Text Books:

V.N. Shukla, Constitution of India, Eastern Book Agency, 2019
M.P. Jain, Indian Constitutional Law. Lexis Nexis. 2018

-

References:

D.D. Basu, Introduction to the Indian Constitution of India. Prentice Hall of
India Private Ltd.. New Delhi. 2019

H. M. Seervai, Constitutional Law of India. Universal Law Publishing Co..
Reprint, 2015

Glanville Austin, Indian Constitution-Cornerstone of the Nations, Oxford
University Press, 1999

P.M. Bakshi, The Constitution of India, Universal Law Publishing Co., 2017
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B.Com LL.B. (HONS.) 111 SEMESTER Max. Marks: 100

CONSTITUTIONAL LAW- 11 Min. Marks: 36
PAPER CODE: BCL- 305 External : 60
(CREDIT:04) Internal : 40
(CORE) — -
Course Outcomes: At the end of the course, students will be able to:
Ne. Course Outcome o
COL: A Discuss the fundamental Right of Equality and Freedom with reasonable
- restrictions = ]
CO1:B Describe the Fundamental Right to Life and individual liberties
CO2 Relate the Right to Constitutional Remedies and Judicial Review. j
- €03 llustrate the Directive Principles of State Policy and Fundamental Duties.
CO4 Appraise the Procedure of Amendment to the Constitution of India.

I mit-1: Fundamental Rights -1
(Lectures-8)

s Definition of .State” for Enforcement of Fundamental Rights: Justifiability of
Fundamental Rights, Doctrine of Eclipse, Severability, Waiver

= Right to Equality (Articles14-18): Doctrine of Reasonable Classification and
the Principle of Absence of Arbitrariness, Legitimate Expectations. Principle
of Compensatory Discrimination

Fundamental Freedom (Article 19): Freedom of Speech and Expression.
Freedom of Press and Media; Expansion by Judicial Interpretation of
Article19: Reasonable Restrictions(Article19 clause (2)to(5)

™

1 mit-11: Fundamental Rights — 11
(Lectures-8)

a Right to Life and Personal Liberty (Articles 20-22): Scope and Content
(Expansive Interpretation- Right to Privacy. Gays” Rights. Live-in
Relationships, etc.)

b. Right to Education (Article 21A): RTE Act, 2009
Right against Exploitation (Articles23-24): Forced Labour, Child
Employment and Human Trafficking

d  Freedom of Religion and Cultural and Educational Rights of
Minorities(Articles 25-30)

Unit-I11: Right to Constitutional Remedies
(Lectures-8)

Writs: Habeas Corpus.Mandamus. Certiorari, Prohibition and Quo-warranto
Art. 32 and Art. 226

Judicial Review

Writ Jurisdiction and Private Sector ¢

/ 0
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Controlier of Examination
Prestige Institute of Management and Research
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L ma-IN 2 Directive Principles

{Lectures-§8)
a. Nature and Justiciability of the Directive Principles
b. Detailed Analysis of Directive Principles (Articles 37-51)
¢. Fundamental Duties
d. Inter-Relationship between Fundamental Rights and Directive Principles
L eV Amendment of Constitution (Lectures-8)
i. Procedure of Amendment of the Constitution
il. Doctrine of Basic Structure
Text Books:

1. V.N. Shukla, Constitution of India. Eastern Book Agency. 2019
2. M.P. Jain, Indian Constitutional Law, Lexis Nexis, 2018

References:

I, D.D. Basu, Introduction to the Indian Constitution of India. Prentice Hall of
India Private Ltd., New Delhi, 2019

2. H. M. Seervai, Constitutional Law of India. Universal Law Publishing Co..

Reprint, 2015

Glanville Austin, Indian Constitution-Cornerstone of the Nations. Oxford

University Press, 1999

4. P.M. Bakshi, The Constitution of India, Universal Law Publishing Co., 2017
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ENTREPRENEURSHIP AND Max. Marks: 100

SMALL BUSINESS Min. Marks: 40
MANAGEMENT External : 60
PAPER CODE: GE-02 Internal : 40

Credits: 04

Course outcomes

CO1: Define the concepts related to entrepreneurship: entrepreneur, functions, development
programs, motivation; rural and small scale enterprise.

CO2: Explain the concepts related to entrepreneurship: entrepreneur. functions, development
programs, motivation: rural and small scale enterprise.

CO3: lllustrate the concepts related to entrepreneurship: entreprencur, functions, development
programs. motivation; rural and small scale enterprise.

CO4: Examine the concepts related to entrepreneurship: entrepreneur, functions, development
programs, motivation; rural and small scale enterprise.

CO5: Evaluate the concepts related to entrepreneurship: entrepreneur, functions, development
programs, motivation: rural and small scale enterprise.

CO6: Synthesize the concepts related to entrepreneurship: entrepreneur, functions, development
programs, motivation: rural and small scale enterprise.

UNIT I: Basics of Entrepreneurship

Evolution and Concept of Entreprencurship, difference between Entrepreneur, intrapreneur and
Manager, Individual and Corporate Entrepreneurs, Characteristics of Successful Entreprencurs,

[dentification of Business Idea and its sources, Opportunities Through Change, Importance of
entrepreneurship

Scope of Small Business activities in National Economy.
UNIT II: Theories of Entreprencurship Development
Theories of Entrepreneurship,

Influences On Entrepreneurship Development: influence of Socio-Cultural, Political, Economical,
Personal factors on entrepreneurship development, Reasons of the entrepreneurial Success and
Failure — and learnings.

Women Entreprencurs: Challenges to Women Entrepreneurs, Achievements of Women
Entrepreneurs, Role Models of Women Entrepreneurs.

UNIT 11I: Entreprencurial Environment @ &\
Entrepreneurship Training and Development Programme, EDP & its Phases, IL{VM D

e ———
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Need of License. Capital Issues and Legal Environment of Business

Rural entreprencurship: opportunities and challenges

UNIT IV: Financial Support and Schemes

Creating Entreprencurial Venture: The Business Plan as an Entreprencurial Organization
Project Management-Technical, Financial, Marketing Personnel and Management

Feasibility Reports (DPRs).

Financial Schemes- Offered by Various Financial Institutions L ike Commercial Banks, Offered by
Various Financial Institutions Like _Commercial Banks and financial institutions.

Subsidies, Grants with Special Reference 10 Export Oriented Businesses.

UNIT V: Important Organisations

Role of the following agencies in the entrepreneurship development:

1. DIC- District industrial center,

2. SIS — small industry service institute,

3.EDII-E nmprmc.ur\hlp Development Institute of India,

4. NIESBUD — National Institute of Entreprencurship and small business Development,

5. NEDB — National Entrepreneurship Development Board.

Suggested Readings:

Charantimath, P. M. (2018). Entreprencurship Development and Small Business Enterprises (3rd
Edition). India: Pearson.

Desai. V. (2011). Dynamics of Entrepreneurial Development and Management. India: Himalaya
Publishing House. Dynamics of Entreprencurship Development (2011) - Vasant Desai. Himalaya

publishing house.

HBR Handbooks (2018). Harvard Business Review Entrepreneur's Handbook. Harvard: HBR
Handbook.

Holt. D, H. (2016). Entrepreneur ship: New Venture Creation - David H. Holt (2016). India: Pearson
education. India

Roy, R. (2011). Entrepreneurship. India: Oxford Higher Education.
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Course «nﬁ-lm-ummwumm FROGRAMME

MEA () SEMESTER 3 Max. Marks: 108
. MBA (1) HRM-#) Min, Marks 38
INDUSTRIAL Law Exterask o8
CREDIT: 4 Intersal; 89

Course Outesine {00] sad CO.PO Madrin:
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UNITIN #
Industrial Relwions: The trade union Act, 1926, Definkion of g trade wion, Regairanon of irade
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UNIT IY B
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Coarse curriculem-MBA{INTEGRATED) PROGRAMME

MEA (I} SEMESTER § May, Marks: 109
MOA (] HRM A2 Min. Marka: 35
SOCIAL SECURITY AND WELFARE Exterusl: 40
CREDIT: 4 Inioraal; 40

Course Dbjective: -
mmmu-nucum:mamwmmwmmmwmw
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Workeen's Compensation Ace, 1923: Objeet wd Seape, Employers liability for eompensation,
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Wmmof compareation, Claims, oMmpasalion commisimer. :»

UNET I
balersity Benelic Act, 1961 Qlgec! and scope, Deflniilons. Esploymen of, aruod: by, women
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UNIT IV y a

Collective Bargaising: cenoqf.MamNum 5oope and Types el tolicitive bangairing Process:
of collective bargaimeg. PoVies of oollectve bapairing, Benefits mef collective borpaning.
Conditlons esseatiall foe suocewsfl collestive barpaiving Laws of colective harguining and
Collective taegaining repeding public and privine sexions




Course nnﬁdnm-MM!NTEGRATBD) PROGRAMME

UNITV

Wurkers Particparion: Meaning Origin Growth and Otijectives of workes pwrticigation, Factory
nfluencieg paricipeion. Scheoses of wirkers pamiciperion and Waorker parscipetios in
mansgement in kedis with speciad in Indizn indesiries.

Supgried Readings: §

1, Shorms A ML {20] 11 Sociyl, Sscurity Laboor Wealfare Hmalayss pubSshing hows

2. 4.0 Soclal Securiry. Iniersetions! Labour OdTice

3 Malik, P L, €201 7). Indusirial Law. Esstern Boak, Company

4 Mimeris, C B, & Mertors, 5. (2018, Industrial Labour, socist “ecuriny sod infusrial peace
o In&y T o \

Sinkac. P, (3012) Inchsstrial rolion end Ladour leglslation in Indi Pearsca (2nd ed)
Zatiruddin, &, M. Labour welfare Lews 1996 9

Soharmy, M. K. {29171 Industriad and Labour fyws of ndle Usiversal Law Pablshing—An
fpeine of LexisNexis (% od) ) Y

¥ Brivastava, S C. (20100 indwsinad relations ard Labour lews, Vs ’
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P
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Coarse carricalum-MBA{INTEGRATED) PROGRAMME

MDA (1) SEMESTER 4 1 Max, Marks: 100
SMBA (1) 403 Min Marks; 35
ENVIRONMENT AL SCIENCE Eatermak 68
CREDIT: 4 fwicrust: 40
Coursey Objective:

To Impert exvironmental sducation o shdents and (o genecate mmsitivicy In stedents Wwwands the
atvcament

Course Dulcome (CO) apd CO-PO Malriz »

The subjece wdil enobluhelp sosoon wio- . e
“"’ -.-. - oTond (i) patr ey Rk
Co1A | Domomenae e lighaci piary natise of the i 3—-2 o

anvironment,

COIB | Usdersiand fhe vaeioas Mavara and anificsal resourees |1 6l 0  o|oe
Arailyas the difSerert ooy sienes ard appeecialic of

coz iririraié vadoe o 1 o 0 0
pass meu vilue of iodiversity and hap w0 o | o] 2 | e
004 mm":“xﬁm"mm BEAEREKRE
vt SRS |

Multdinsplaary Manre Of Eavisonmenl Shuliss Defiition, Scope And
Teporiance and Nead for public awmrsiss..

uNIT L %

Natesal Resourca: Iteaewable und oon-renewable resources; Naturid respurces and assoclaled

proleme 3

®  Fores mesources: Use and over-exphoitnton, deforesiation, cxie studles. Tirber exuaction,
nising. dams and their effects on fosest and it peupie.

by Water resources Lhe and over-ulilizuion of surface and promd waler, floads, droudie,
conficts over woer, dame-bosetvs and problans. :

@ Minerdreeounses: Use and expheitaion emvirmeeme il effects of extracdog pnd using mirecal
rescueces, case shubies /

4 Food ressusces: Woreld food problems, chunges caused by agricelture wnd overgraring,
eMiscts of modern ariculivre, Sonilizer-pesticide problems, wieer Jopaing, safinity, case
pdich

&  Energy resowrces: Growing enerey nseds, renwwabe and Tan resewile energy seweces, use of
iermare energy sources, Cise stedies. :

n Ludmwcuhndmume.lmddqnﬂdomombﬂxedmmnwnm
mud desenificstion. -

- Bole of an Indnidiml . cosservatnn of naiep rescurces.
= Lguitssle use of resoances for sustmnahie Lifes g les, 0

Prestige Imeitule of Mapagemest & Research, Onalioe {é?’; Tatika Singh
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Course carricalum-MEBA(INTEGRATED) PROGRAMME

UNIT It

Eccaywicess

Corcept uf an coosyites.

Structere and Fenction of xa eoceytcet.

Producers, consumers and docompasere

Energy flow i (he ecosysien,

Cenlogical sugctwaon.

Food ckains. food urhs and explogeal pyranids,

Iinrodection. ypes, chanwterstic features, structure asd furctica of the following rooayilen: -
s Forest ceasysion

b Ores land ecoiysiem

c. Desen ecosystem

e Aquﬂc «os-ms {poads. streams, Iakeen, vim Doy, eearies)

LR S R B

URNIT IV

Biofiversity and ts Comrsprvation

+ Ihpradactoo— Definition: genetic, specios md soosyslom diversiny.

. mmhlully clmaificuion of ladia

» ¥alue of bodiversiey: comum ptive e, produative use, soclal, sthical, aeshetic xnd ept-en values
» Fio&venity a1 ghobal, Nalonal and local kevels,

: “Indin as a mega-divenily naling

¢ Heot-spors of Modiversity.

& Threas 1o Biodiversaty: habitar koss, poaching of wildlife. man-wildlif: contliets.

+ Endargered end endemic specien of lnde

« Comervation of Nodiversity: Ia-sms and Ex-sity crmsersation of blodiversicy .
Environmemal f'ollation ' !
Definitan

«  Cpuse, ¢ffects and control retasores of -

Alr polletion

Water pallaion

Lail pollution

Madnz pollutica

Neise pollution

Thenmal pollet=on

Necicar lazands

Solid wastc Massgeimens: Causes. offects and control measeres of urban and industrial wieick.
Role of s Individaal ia prevention of poliutioa.

Pollulon case stidies,

Chsssier management: oods, ecardiqeake, exclons and landdides.

D S

UNIT Vv

Social [ssves and The Emvironrean

» Feom Ursusialnable 10 Sestmnable developacn
»  Usban problerms selaned 10 csergy

»  Waer conservation, rain waler harvesting, walershed manape st
« Resemlement and resabilitason of people; its peodlems aad <ooc

v Envirormental ethizs: lssues asd possible sclutions,

Protige Instiule of Masagrmmmt & Revearch, GO 05§ a0 Singh

Lot od o ratcs
Prretired 1417 1Haca ol i W .
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Course curricolum-MBA(NTEGRATED) PROGRAMME

Climace change, global woening, acid eain, sooie lirper dopletion, mecihar sccidents and holocosst.

Case Studies.

Wasielaad reclan ason,

Consumcrive sad wasle prodists,

Enveoamem Prosection Act.

Adr (Prevencion and Conrol of Pellution) Act

Warer (Prevention snd conired nf Pollssont Act -
Willhfe Prakection Act

Porest Corsmrvstion Act -

Is5ees Imvolved In eafoecement or en virtroseisd ltp;l-hon

Pobilic awtrensas, .

Henze, Populytion IM the Exvironment

A w8 % ¥ ¥

Populanion growilh, »arialion smnon g aalion

Popdlafion exphosion — hu-l; Wedlarg Programme Envieonment and human dea¥i.
Humad Rights, 1
Value Education.
HI¥/AIDS.
Woren and Child Welfare.

Rote of Irdocmanion Technedogy in Esvinomers asd burea healih,
Cicie Siudiey,

o

7t

N

Visit 20 4 local arex ko docoment emimomental assels river! forest'grasstand Bl moumain
. Visit to a local polisted shecmmwmdmb&yiwuwd

Study of cominen plasts inscels, bardy

Study of simple ecomysieme-pood, river, hill sopes. erc.

4

5&“&'*
Frestige Instiiute of Manigemvesd & numn.ow fé.’: ,n»- e Singh
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Course curriculum-MBA(INTEGRATED)} PROGRAMME

MBA (13 SEMESTER 2 WMax. Marks: 50
MIEA (D 209 Min, Marky: 18
PERSONALITY DEVELOPFMENT (PART 11} Esternad S0
CREDIT: 2

Cosrse Oh] cctive:
To make studert self-ovare. An inderstsnding of commencative English grammar A drwnstically
Increased English vwocobulary

Coprse OGedcome (O0) sad CO-FO Madriss

The sebjpect will enablehelp studere 10in- é?‘ ‘ .mf. 5 “lOl‘ ' -.. ...l’-zios-.-ﬁ]
Al [l D | Bt -: ~
L COIA Make stedents undersund oboul themssives & thelr 3 a o -
basic traits theough SWOT snalyais. = “
oI Undersagd the besics of Communicative Enghsh : i | |

Giras s £ nsgplienbn.

TE T —

~ TR “[éﬂ

0O2 | Develop ereative wriling skills o= jlopics al Gen 3 i 2 2

e Lazern 10 i be Buman vahuos by Bdcoroag & 2 1 . I
watching grevt motivators of $e tine,

' Help the wsadcaty %0 sapresy their thosygris on vanoss

O | lssues with their peer group and enbance 2 1 1 1

communicative skills with corporaie marmernares

UNIT I

Enow YourselWho am 17 Te help studenss In sdermdfving their core poreotial 1o from the VISION &
MISSION, o bedp the studonts for whe They fousd moos ingonarnt in the themselves or whal is hial area
mmwlmthm«mmm-uamrwswm-ﬂm

uNIT il

Communicodve English Grammar Kinds of Sentences (hownd on stresture), Simples, Comtpousd &
Comnplgx Semnenoss, Trasaleanation ol Seatences, Active & Passive Voioe; in the process from, Report
spoock: In the process from. In the process form: e making @ cup of weahow o palish your
shoss'making sandwiches'asking 3 baby 10 brush hs'hor how 10 wash your clothes ae. with the Tels
of saing »f the towses: How you did iLT{FPAST). How bd@f‘(ﬁutﬂj.lbwuﬂlyuudom(m}
h-lanuesﬂomthmT‘v&muwTw.

UNIT I

Wond Power: Word often confised, Elstoration of Froverbs: Fill in the Banks explain T & x rakie 2
shory o i, MEomasc BoualuPheacsad Verts: Explaining e meanirg & making 3 seniences on &
Prepositional phrases. Movie Review o Impring MoviedVadeo Clips: 20 ol ™he sudenis give e
wrine- g {om the video <lip seen) n 300 words in his own leedwriting, Dr. A P F Kalam, Steve Jobs,
Howha Rhagle, Shiv Khera, Stepten R. Covey, Zig Dgar, Deepak Chopra, o,

UNIT IV

Croup Discussion of currere lssees. . o ~ Q

x»»""”
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Course curviculum-MBA(INTEGRATED) PROGRAMME

UNITY

Spaach Craft (Efflective Peblic Spestingt Om carrert Bsucs Bz, Women Empowermaenl. Gid Chid

dicrisinotion, Demonetllzaton, Tkdan Inda, Terorem, Exvivewmented degradiaion (Save mather),

Save water, INTFR SEMFSTER COMPETITING CAN BE HELD on the above fopics, Arficidatios

LkiEs (On the mvadlability of smeStand by

Suggeated Rewdings:

L Ween, FC. Metn, H. & Prassd Rao, NDV {2008). ¥oyh School English Grammar and
Conpaition, New Delhi. 5. Chand & Compeny Lo,

3 Lewis, N {1991) Word powes sade casy. Samson and Schuster.

3 Mitra, BK. {2011), Persoraily developrson! sad soft skilks. Oxford Universy Press

MBA (I} SEMESTER 2 Mas. Marks 100
E MEA (1) 210 Min, Marks: 35 [
U COMPHEHENSIVE VIVA VOCE Extersal; 100
CREDIT: 4 J

Ve,
g,

Sy
b

- P,

Jule3

=
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MBA NEM Q-LEGAL FRAMEWORK GOVERNING INDUSTRIAL RELATION

Credit- 04

Course Ohjeetive

The ccurse explams labor lvas regulating indestries and industrial relations,
Course Outcomes

Upon completion of course, the students will be able to:

COl{Ax Discuss the applicability aad provisions of Factories Act 1943
CO1{B): Demcnstrale the process 1o resohyve industriad dispules.

CO2:  Discuss the retirement benefies applicoble in the industry.

©03:  Evaluate the need of miniovan wages aed ESE beaefins

COM:  lllustrme the rights and benefits of the women employees,

CO-PO Marix
PO3 PO POS
2
1
1
1

Caro POl
o
COT
cal
Co4d

ﬁuNUg

U AP D P
LU B L 0

Unit |

Fuctorive Act, 1948;

Ohjective and Applicaion of The At Repistraion and License (S5ez. 6 Heolth {Sec.| t20); Safecy
(Sec. 21-40x Welfare (Sex, 42-50); Working Howe of Adults (See. 53-64); Employment of Young
Perzcns (Sec. T2-74); Anmual Leave with Wages (Ses, 33 Hcardons Process (See, ET- 39); Pesaliles
and Proceadures {Sac. 107X

Unit 11
lodusirial Dispute Act, 1947;

Objective ond Application of the Act; Definiticn of AstBorilics wider this Acy; Semiement of Industrial
[Hspure; Procedure, Power, Dulles and Authorities (Sec. 11-21)c Provisions of Strikes med Lockont
{See, 22-25); Retrenchinent, mad Layoll (Sec. 23825k Unfair Lobour Proctices {Sec. 25, 25u)g
Peoakics (Ses, 26-21)

Uadt 11

Employres Provident Famd Act, 1952:

Objective sad Applicatica; Applicability and Noa-Applicability of the Acr: Comeibution 1o the Provident
Fund {Sec. &k Employees’ Pension Scheme (Sec.  fali Employee Deposit
Linkedscheme{See, 6e); DetezminsinacdMoneydus fromEmplayers{ Sec. T )cPricrityo Paymemof

e ypanmces St
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Comrse Curriculurn- Podt Coadation Degree Programne

Comtribidioms over other Debis (Seo. 1), Caleulation of Employee Provident Fund,

Payment of Gratuity Act, 1972

Ditgective mul Application of Payment of Graruhty Ace 1972; Payment of Gratuity snd Detenmnination of
Amourn of Gratuity.

Unle 1V

Misimuss Wapes Act, 1948

Ubjective snd Application of the Act: Fixing of Minimums Rates of Wages (Sec. 3); Minimum Raie of
Wages|Soc. d)cProcadere for Fixing snd Revising Minimum Wages (Sec.SkPayment of minimum nees
of wages; Fixlng howurs of normal working day c8c; Wage of Worker who Works for keys thaa Normal
Working Day; Maimensace of Registers and Revords; Penalies fior Certain Offences.

Emplayer State Insurunce Act, 1948;

Objective and Application of the Act: Principle employer [Sec.X17)]; lmmediste Emgloyer |Sec.
2(13)}; Llabiliy of Employer [SexJa)35(504044]: Slokness Benefits (Sec. 46-54) Mescrity
Benefis|[Sec. 461 Xb)]; Disablement Benefis[Sec46{1Nc)-51]: Medical Denefits (Sex, 56-58j
Dischaepe of Employment {Sec. 70)x Other benefils.

Unil ¥

The Materwity Bowefit Act, 1961

Ofoctive and Application of e Agt, right %o Poyment of Matemnily Benefit (See. 3); Notice of Clam
for Matcrnity Bencfil snd Payment Thereof (Sec. 6 Paymont of Mealical Boaus(SecX); Leave for
Misceeriope; Leave for llincss Asismg o of Pregaancy; Delivery. Promsiurs Birth of (aild, or
Miscariage, Nursing Breaks (Sec, 911k Dinissal durisg Absence or Pregmancy, Fenalty foe
Comravention of Act by Employers; Pemalty for Cbstrsting [nspecson, Cognlznce of Offences.

Sexual Harssxament Act, 2013:

Ohjeceive and Application of te Act; Conslintion of (atemal and Local Complsin Commities; Duthes of
Emphrver; Dutses and Powers of District Officer

Note: All sbove acts must be taupht with latest ameadments by the Govi,

Supgpesied Readiop! _
. Kapoor, N. DL {201 1) Homdbook of Indusirial Law. Eastem Book Company. Malik, P. L (2015).
Handbaak of fmduserial Low. Eastem Book Company.
- Padhi, P. L. 2011) Lobowr amd dacdasrrfal Low. Printice Hall of India 1id
. Sinks, Sinha & Shekhar, Industrial Relation, Trade Union and Labour Legislation, Femarson
Education, fad.
Ratns Sen. Industrial Relition in India, MacMilian India
V.03, Goswamlt Labour ond Indestrial Law, Ceniral Law Agency
httpswwor esic, nicins/cs inct
hmps lsbour.gov.in

L L I

Tulastusne ) 52
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Course curticubam ~Pot Graduate Deproe Prograenms

MBA_BA I SEMESTER Biax, Marks: S0
INDUSTRY READINESS Min. Marks: 09
PAPER CODE: MBA_BA -107 External ;25
Intcraal: 25
Credirg: U2
INDUSTRY READINESS
Course Objectives:
The student &= able to develop the required skills s0 get placement through persanality devebopenent
and cominunication. — o '—\
Course Outepmes: - -,
COLa: Develop knowdedge, <kills, and practice Burman compmunication that enhasce their ability o
work collaboratvely with athees. 7 e
COIb:SmAMwiuhpsbkwnﬂ;}uﬂbndleoiﬁm ammunication in an onliee and offline mode.
£ o 4 '.‘-_ s . 5 ¢ ’. Vo ™, % %
,"'H A’f oy EE b
FL  COBOMATRIX. ,
Course Outcumes CPO1 4. PO A PO3 ) % FOM FOS5
COls G . k| 2 3
COIb. { = } . 3 { 3
t it Pl
Interviews: Oulime and OffLins 0 79 c L1 5ol J

Coverage fog Onling Inierviews: Modes of Conducting Online Interviews (Ingerview Vi E-
Applicatices Like Zaom, Cisco Websx, Geogle Meet, Google Do, Goagle Hangout e,
Teicphonic Interviews 3, Pre-Requisiies for appearing for onlime inlervicws, Key pings w
remember pre, Dvleg and Post Inferview, Do's and Don'ts of Online Interviews, Evahaion
parumeters of Owdine lnlcr\‘ic'm.,\% /

" 7
e ’

Covergs for OMiine Interviews: Pre-Requsites foe sppearing in OfMline interviews, Key pists
bo remesber pee, Duning and Post [nierview, Do's and Don’ts of phaseal Inlecviews,
Evaluation parsencters of Oftline latzrviews fnleview.”

Artas (0 be Covered for Bath: Appearance, Coarent, SWOT of candidule a8 well as ceganization,
Gustures, Posmures, Accent, how 1o defend your resume, Fitment for the Job 1ole,

e fl
1 a f .
Fatiante  Ulla Sikasoon |
x: % j},__,_....... M__a_“_ Praf. (Dr.} sanka Singh
ek e o g e
M Gwoty (M)
7 Prestige institute of Managessnt & Research, Gwallor
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'uv-inv(--‘ ——ree’ e e u‘p-rl*l“_'
Group Discussion: Omline und Offilne

Comssusication in Organication

Coveroge: Bisles of Email Writing 10 Swior, Colleagues and Junior, Communication via
Telephomie ¢all a1 ull devel of angunization, Selection of wuords while texting your senices,
Manapers, colleagaes and Juniors, What zeed pot to be there in your communication vis any
maode ta your Seniars, managers, Calleagues and Juniors, Sampie of Prodessianal Email, Text
messages, What's App messages, [07s mad Dost's while wou ¢ <denmunicating at different
tocraechocal leved in youwr ocpanization, [mportance and meed of Acknowledgement to
commanication which you receives a different level inarganizazion, How 3o greet yore senloes,
Colleagues and Jussors face o face ar via 2oy vinual Moede, Few sseviple seagenoss, sdioms,
Phrases, Salutaticas for moking eomnmnkntioc effeztive

Nore: Students should be gusded 1o prepare w offics: commumw:m report file for the evaluation
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